
MEMORANDUM 

 

To:             Council President Schutt and Members of Council 

From:        Angie S. Rich, Director of Finance  

Subject:    2027 Employee Health Care Plans and Premium Rates 

Date:         October 26, 2026 

 

The Health Care Task Force has selected the medical plans to be offered to eligible employees for 2027.  
The Task Force recommends that the Village continue offering Plans 2, 3, and the high-deductible health 
savings account (HSA).  Please note that 2027 will be the final year Plan 2 is offered before it is phased 
out. A motion to approve these BORMA plans will be on the agenda for the next Council meeting. 
 
The total premium increase for 2027 is approximately 14.9%, up from the previous year’s 11.9% 
increase. The employee contribution portion will not change, remaining fixed at 10% of the total 
premium for whichever medical plan they chose. 
 
The chart below outlines the 2026 employee contributions compared to the new 2027 rates. 

 


