
ORDINANCE NO. 2026-14 

INTRODUCED BY: Mayor Bodnar  
 

 

 

 

 

 

AN EMERGENCY ORDINANCE  

AMENDING EXHIBIT 1  

TO MAYFIELD VILLAGE ORDINANCE 2026-03 

TO ADJUST THE HIRING RANGE OF THE POSITION OF  

“INFORMATION TECHNOLOGY (IT) COORDINATOR” 

WITHIN THE ADMINISTRATION 

 

 

WHEREAS, Ordinance No. 2026-03 amended Chapter 153 of the Codified Ordinances of 

Mayfield Village and provides for current wages, benefits, and other terms and conditions of 

employment for employees of Mayfield Village, Ohio; and 

WHEREAS, it has been deemed in the best interest of the health, safety and welfare of all 

Village residents to amend Exhibit 1 of Ordinance No. 2026-03 relative to the Hiring Range of the 

position of “Information Technology (IT) Coordinator.” 

 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF MAYFIELD 

VILLAGE, OHIO, THAT: 

 SECTION 1. Exhibit 1 of Ordinance No. 2026-03 be amended to adjust the Hiring Range 

of the position of “Information Technology (IT) Coordinator” from $75,000 - $90,000 to $75,000 - 

$100,000. The Hourly Hiring Range shall reflect a new hourly pay rate of $33.65-$48.07, as shown in 

Exhibit 1 attached hereto. 

SECTION 2.  All other provisions of the Village’s Codified Ordinances not inconsistent 

herewith shall remain in full force and effect. 

SECTION 3. The Council finds and determines that all formal actions of this Council 

relating to the adoption of this Ordinance have been taken at open meetings of this Council; and 

that deliberations of this Council and of its committees, resulting in such formal action, took place 

in meetings open to the public, in compliance with all statutory requirements including the 

requirements of Section 121.22 of the Ohio Revised Code. 

SECTION 4.  This Ordinance is hereby declared to be an emergency measure immediately 

necessary for the health, safety and welfare of the residents of Mayfield Village, Ohio. It shall, 

therefore, take effect immediately upon the passage by the affirmative vote of not less than five 
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(5) members elected to Council and approval by the Mayor or otherwise at the earliest time allowed 

by law. 

 

 

        __________________________ 

        STEPHEN SCHUTT 

        Council President  

 

First Reading:  ___________________, 2026 

 

Second Reading: ___________________, 2026 

 

Third Reading: ___________________, 2026 

 

PASSED:  ___________________, 2026 

 

 

_____________________________________ 

BRENDA T. BODNAR, Mayor 

 

 

APPROVED AS TO FORM: 

 

 

______________________________________ 

DIANE A. CALTA  

Director of Law 

 

 

ATTEST: ______________________________  

      MARYBETH BETSA, MMC 

      Clerk of Council  

 



Exhibit 1 to Ordinance 2026-03  
(see MVCO Section 153.20 Employee Compensation) 

 
Dept/Position 2026 Hiring Range 

(Annual) 
2026 Hiring Range 
(Hourly) 

2025 Rate/Hr.  
(to be adjusted per 
MVCO Section 153.20) 

ADMINISTRATION    

Director of Administration $110,000 - $130,000 $52.88 - $62.50 $68.47 

Economic Development Manager $80,000 - $110,000 $38.46 - $52.88 $49.50 

Information Technology (IT) Coordinator $75,000 - $90,000 
$100,000 

$33.65 - $43.27 $48.07 $38.29 

Receptionist/Admin Asst $50,000 - $60,000 $24.04 - $28.85 $24.04 

    

BUILDING    

Building Commissioner $110,000 - $130,000 $52.88 - $62.50 $56.11 

Executive Assistant $60,000 - $70,000 $28.85 - $33.65 $36.42 

Part-Time Inspector  $29.98 - $47.96 N/A 

    

FINANCE    

Director of Finance $110,000 - $140,000 $52.88 - $67.31 $61.28 

Exec Asst/Accts Payable/Clerk of Council $65,000 - $80,000 $31.25 - $38.46 $42.06 

Payroll/Accts Receivable Clerk $60,000 - $70,000 $28.85 - $33.65 $31.88 

    

RECREATION    

Recreation Director $110,000 - $130,000 $52.88 - $62.50 $59.53 

Asst. Recreation Director $75,000 - $90,000 $36.06 - $43.27 $35.94 

Program & Facilities Manager $55,000 - $70,000 $26.44 - $33.65 $27.80 

    

POLICE    

Chief of Police $125,000 - $140,000 $60.10 - $67.31 $68.47 

Executive Assistant $60,000 - $70,000 $28.85 - $33.65 $36.33 

Secretary $55,000 - $65,000 $26.44 - $31.25 $31.50 

Part-Time Police Officer  $25.00 - $37.00 $35.71 

Part-Time Auxiliary Officer  $19.00 - $27.00 $23.28 - $24.59 

Part-Time Mechanic  $26.00 - $35.00 $33.31 

Part-Time Assistant Mechanic  $19.00 - $24.00 N/A 

Communications Supervisor $60,000 - $78,000 $28.85 - $37.50 $33.78 

Radio Dispatcher $54,000 - $68,000 $25.96 - $32.69 $27.62 - $31.79 

Part-Time Radio Dispatcher  $24.00 - $30.00 $27.02 - $30.19 

    

FIRE    

Fire Chief $125,000 - $140,000 $60.10 - $67.31 $68.47 

Assistant Fire Chief/Fire Marshal $110,000 - $125,000 $43.27 - $57.69 $56.02 

Executive Assistant $60,000 - $70,000 $28.85 - $33.65 $32.39 

Part-Time Firefighter/ EMT Basic  $28.35 $26.47 

Part-Time Firefighter/Paramedic  $31.35 $29.25 

    

SERVICE    

Service Director $110,000 - $130,000 $52.88 - $62.50 $59.49 

Asst. Service Director $80,000 - $100,000 $38.46 - $48.08 N/A 

Executive Assistant $60,000 - $70,000 $28.85 - $33.65 $32.52 

Full-Time Skilled $55,000 - $80,000 $26.44 - $38.46 $31.77 - $41.12 

Part-Time Skilled  $20.00 - $25.00 $18.00 

Part-Time Seasonal  $18.00 - $25.00 N/A 

Community Room Coordinator  $16.00 - $18.00 $16.48 – $18.54 
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